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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution ANNAI  VELANKANNI COLLEGE
Name of the head of the Institution Dr. J. JOHANSON
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04651234651
Mobile no. 9443412218

Registered Email

avcprinci pal 2018@nai | . com

Alternate Email

j ohnsonnut a@nai | . com

Address ANNAI VELANKANNI COLLEGE,
THOLAYAVATTAM

City/Town KANYAKUMARI DI STRI CT

State/UT Tam | Nadu

Pincode 629157




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. J. M SASI PREM LA
Phone no/Alternate Phone no. 04651235270
Mobile no. 9003553844

Registered Email

i gac. avct @nuai | . com

Alternate Email

starprem | a@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. annai col | ege. edu.in/iqgac/

AQAR 18- 192. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. annai col | ege. edu. i n/i ndex. ph

p/1 ogi n/ handbook2019 20

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.79 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 09- May- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Online Faculty

24-Jun- 2020 49



http://www.annaicollege.edu.in/iqac/AQAR_18-192.pdf
http://www.annaicollege.edu.in/iqac/AQAR_18-192.pdf
http://www.annaicollege.edu.in/index.php/login/handbook2019_20
http://www.annaicollege.edu.in/index.php/login/handbook2019_20

Devel opnent Program ( FDP) 7
on Online Course Content
Devel opnent and Delivery.
One day Workshop on 29- Feb- 2020 65
Enmerging trends in 1
Acadeni ¢ Publications and
Resear ch Met hodol ogy.
Orientation Program on 25- Feb- 2020 77
The Need of Mentor 1
Orientation Program on 12- Feb- 2020 21
How to work with joyness. 1
Orientation Program on 11- Feb- 2020 73
Soci al Medi a and Hi gher 1
Educat i on.
Orientation Program on 04- Dec- 2019 73
Stress Managenent. 1
Orientation Program on 28- Nov- 2019 21
Heal t hy Communi cation is 1
the root of good
relations in our Job.
Oientation Program on 27- Nov-2019 68
Educati onal Psychol ogy- A 1
tool to pronote Teaching
Lear ni ng.
Orientation Program for 03- Aug- 2019 17
New y appointed staff on 1
Teachi ng
A Wor kshop on Enhanci ng 29-Jul - 2019 30
Research Activities in 1
Col | eges for Science
departnents teaching
staff.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 9

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8505_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8505_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The regul ar
Commi tt ees.

nmeeti ng of

| QAC every nonth Meetings with Head of the Departnments and
Organi zed Orientation Programmes,
Orientation Progranmes to nonteaching Staff.

FDP to Teaching Staff, and
Conducted I nternal academ ¢ audit on

17.03. 2020, 18.03.2020 19.03.20. Mking the teachers acquainted with the val ues

of institutional

accreditati on and the new net hod of NAAC accreditati on and

updat ed SSR was di scussed. Participated and Subnmitted data to NI RF Ranki ng Data

Subm tted to Al SHE on 15.02. 2020

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

the follow ng neetings, nanely i )
ii) Criterion Team Leaders Meetings
with | QAC convener iii) Criterion Team
Leaders nmeetings.

It was decided to prepare a schedul e of

| QAC

i) 1 QAC neetings would be held on every

nonth. ii) Criterion |eaders had a one
to one neeting with the Convener, | QAC
iii) Criterion Team Leaders’ Meetings —

Criterion | eaders had neeting with the
menbers of the teamonce in two nonths

I ncul cati on of Research culture anong
staff and students. An Orientation
Programe shoul d be arrammged for the
faculty by experts on topics connected
wi th Research Mtivation and Funded
Proj ect s.

| QAC and Research committee organi zed a
wor kshop on *Enhanci ng Research
activities in colleges” for science
departnents teaching staff by Dr.
Praveen Kumar, Scientist E, Departnent
of Sci ence and Technol ogy, New Del hi .
on 29.07.19

Regardi ng i ncul cati on of Research
Cul ture anpong students, all possible
steps to be taken to identify and
encourage and trigger young mi nds.

| QAC and Chenistry Innovation Cell
organi zed One day Workshop on “Energi ng
trends in Academ c Publications and
Resear ch Met hodol ogy “for research

gui des and scholars by Dr. T. Beenanol,
Li brarian(UGC), Mar |vanius Coll ege,

Nal anchira, Kerala on 20.02.2020

| QAC i nsi sted departments to organize
I PR rel ated sem nars and wor kshop

Department of Mathenatics organi zed
Nat i onal Webinar in Intellectual
Property Rights (I PR) on 18.06. 2020, 242
students, staff and Schol ars

partci pat ed



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8505_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8505_Contribution.xls

To Organi ze Faculty Devel opnent
Pr ogr amme/ Wor kshop on Online teaching
tools for ICT classroom

Organi zed seven days Virtual Faculty
Devel opnent Programe (FDP) on Online
Course Content Devel opment and Delivery
from 24.06.2020 to 30.06.2020, 49
teaching Staff benefited.

An induction programe to be arranged
for the newly recruited Teaching Staff.

Conducted on 29.08. 2019 on “The Current
Education Policies and Chal |l engi ng
Scenario ‘by Dr. S. Mary Helen and Dr.
D Joen Joselin. 17 Teaching Staff
benefi t ed.

An Orientation programe to be arranged
for the Non -Teaching Staff.

Organi sed Orientation Progranmmre on
“Heal t hy Communi cation is the root of
good relations in our Job” on

28/ 11/2019- 21. Non-teaching staff
benefited. Organised Orientation
Programme on “How to work with joyness”
on 11/02/2020. 21 Partici pated.

Seni nar s/ Conf erences Proceedi ngs of the
departnents to be | SBNV | SSN Journal .

Departnment of Conmerce Published its
sem nar proceedings in | SSN Jour nal .
Departnment of Tam |, Physics and
Chemi stry and Bi ot echnol ogy published
| SBN nunbered Proceedi ngs.

To incul cate innovations in young m nds
t hrough exhi bition

A district | evel science exhibition was
organi zed by the exhibition cell on
31.01. 2020 on “Save Nature” thene. 10
departnments of our students and 2153
students from 25 different school s
parti ci pat ed.

Support fromout- stations to be
utilized optimally in carrying out
extension activities.

The Qutreach Programmes at Depart nent
Level was carried out in collaboration
with villages of Ml nidal am

Si noncol ony, Kanavoor, Vaniyakudi,
Kurunbanai, Enayam Ramant hur ai

Thoot hoor, Chri st huraj apuram

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Annai Vel ankanni Col | ege Adm ni strative 20- Dec- 2020
Boar d
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8505_Quality.xls

Date of Submission

15- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules

i campus Software was used for the

currently operational (maximum 500 words)

Managenent | nformation purpose. ¢ Fully
conputeri zed office and accounts e

Onl i ne adm ssion process UG PG Students
along with online paynent facility. e

| npl enented SMS di ssem nati on gat eway
system for internal stakeholders of the
college ¢« Display of all inportant
notifications and other information in
the website.  Public Addressing
System < Attendance was naintai ned
through the software to facilitate

taki ng easy decisions. « Staff profile
was gat hered and nmai ntained for the
adm ni stration purpose. Also, it is

upl oaded in the website for general
public. ¢ Student database is

mai nt ai ned and used for all the

pur poses. ¢ Accounts were naintained
through | canpus, Ms Excel and Tally
softwares. ¢ Apart fromthis, all

of fice works were digitized.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The curricul um desi gned by Manonmani um Sundaranar University, Tirunelveli, is
foll owed by our institution. Because we are affiliated to the University, we
have little versatility in academ a. Wile the syllabi are revised and upgraded
at the university level, the college has a franework for efficient, recorded
delivery of the curriculum The curriculumis correctly carried out by all the
departnents in the College. The senester educational plan (Master Plan) is
drawn up by the particular subject teacher in charge prior to the start of the
new senester. The tine schedul es are adhered to such that the student can
nmeasure what section of the curriculumw Il be inplemented within the specified
time period with a degree of precision. As per the schene, the syllabus is
acconplished within tine fromthe start to the end of the academ c session, and
all faculties retain its data for the future use as well as analysis. Through
the use of the Academ c Cal endar and the class tutors in the class roons, the
programe i s brought to the attention of the students. The tinme table is
prepared and posted on the notice board by the heads of the departnments. In the
performance record, the progranme covered by each staff is entered. This
techni que also allows the teaching faculty with each passing senester to
strengthen their content and delivery. The entire curriculumis provided by the
subj ect staff as per the teaching plan, in addition to maintaining
docunentation. In addition to conventional |ectures and workshops, on the
col | ege canpus, an environnment for the use of ICT in classroons, such as power




poi nt displays, interactive whiteboards, Google C ass Roons and audi o-vi sua
support are all open to create the delivery of the programre feasible and
meani ngful for the students. Bridge courses are arranged at the begi nning of
the academ ¢ year, particularly for beginners, in addition to nmaking the
delivery of the curriculumnore holistic and successful. industrial visit are
arranged which provide an exposure to students about practical working
envi ronment. Experinmental and Practical learning is done through | aboratory
class for the active engagenent of students in opportunities to |learn through
doi ng, and reflection on those activities, which enpowers themto apply their
t heoretical know edge to practical endeavors in a nultitude of settings inside
and outside of the classroom” Students are notivated to continue research on
educati onal subjects and to deliver research papers or presentations with ideas
for solutions. Through different debates, role playing and cl assroom
di scussions, critical thinking is stimulated on the m nds of the students. By
undertaking projects and field trips, the progranme is inproved, offering
i nformation beyond the syllabus. A nunber of co-curricular activities |ike
sem nar s/ conferences, workshops, quiz are arranged by the college to enrich the
curriculum Al students have grown up with ICT and W-Fi is avail able across
the entire canmpus, which paves the way for imersive classroomlearning. For
the slow |l earner students, renedial courses, bridge |lectures and tutorials are
performed. The coll ege al so focuses on offering students certificate courses to
i ncrease the students' overall progress.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Yoga 01/ 08/ 2019 180 Ni | YES
Hi ndi Ni | 01/ 08/ 2019 180 YES Ni |
Shor t hand Ni | 01/ 08/ 2019 180 YES Ni |
Aari Work Ni | 01/ 08/ 2019 180 YES YES
AC Ni | 01/ 08/ 2019 180 YES Ni |
Mechani c
Fire Ni | 01/ 08/ 2019 180 YES Ni |
Saf ety

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 377 17




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Spoken Engli sh

01/ 08/ 2019

239

Conmputer — MS Word

01/ 08/ 2019

125

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MA Tam | 18
(VST Physi cs 28
BBA Busi ness Adni ni stration 71
BCom Conmer ce 56

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

systemthat the Principal

participate effectively.

In order to incorporate neaningful
growt h, input from students,
considered inportant. The input collected is further evaluated and used for the
advancenent of different aspects of the institution.
feedback is replicated each senester.
uses to solicit student

i nprovenents for academic and institutional

teachers, alumi, parents and enpl oyers has been

This cycle of student
There is also an excell ent feedback
responses and transmts the
information to the HODs that comuni cate the comments with their teans. This
has contributed to a very positive result in the |earning phase of teaching to
It takes into account the input fromthe students.
Their questions and proposals have been dealt with Parent-teacher neetings are

hel d as schedul ed once in a senester in comon and in the departnents as

required. These interactions with parents and contact nodels are smooth and
strai ghtforward, auguring well to develop a positive Iink with them During
neetings with parents, feedback is obtained fromthem In the nonth of
Decenber, an Alumi Meeting is schedul ed that offers a good option for direct
contact and feedback. Thus, the organization is growing in | eaps and bounds
with an efficient feedback nmechani sm conmbined with sufficient action to enhance
the teaching-1earning process to ensure that the best possible education is
placed in place in all fields, adapted to the needs, demands and expectations,
while we are | ooking for every opportunity to further develop this quality
paradi gm The teachers al so provide relevant input and actively contribute to
the institution s growh.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8505_Value_added_courses_1608404302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8505_Projects_undertaken_1608406966.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Tam | 64 32 24
VA Tam | 30 14 8

MPhi | Tam | 15 Nill Nill
BA Engl i sh 70 93 67
VA Engl i sh 33 41 33

MPhi | Engl i sh 15 16 14
BSc Mat hemat i cs 48 36 29
MSc Mat hemat i cs 28 34 28

MPhi | Mat hemat i cs 9 10 8
BSc Physi cs 48 40 32

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 364 181 31 47 47

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
80 79 Nill 13 13 Nil |

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by the departments of the institution. Mentoring of students is based on the
following objectives: « To increase the teacher-student contact hours ¢ To identify and address the problems
faced by slow learners « To encourage advanced learners « To prepare students for the competitive world « To
personally monitor the integral upliftment of the student. ? As soon as a student is admitted she/he is entrusted to
a tesching staff. This mentor — mentee relationship is continued throughout the entire course period. Each year
the college organizes training workshops for first-semester students on the day of class starting, whereby they
are familiar with the college, its aims and purpose, the resources accessible and the policies of the affiliate
university and the nature and execution of the departments mentoring scheme. ? Mentor- Mentee log - We also
introduced a Mentee log in the mentoring program in which all required details related to the student including
the students contact number, students email, family income, category, gender, internal tests/unit tests records,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8505_Demand_ratio_1608487706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8505_ict_tools_1608488178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8505_e_resource_1608488540.xlsx

students and associated concerns.

attendance records, student seminar records, social and economic status, co-and intramural activities of the
mentee related to the review of the perform. ? Mentor — Mentee contact- Mentors by individual meetings and
social media sites and promote contact with students. ? Mentor- Parents contact - During parent-teacher
sessions, further as when required, Mentors speak with parents to attempt to recognize the challenges faced by

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

583

80

1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

13

13

13

13

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr . H. Subi Assi st ant Dr. A P.J.
Pr of essor ABDULKALAM BEST
YOUNG SCI ENTI ST
AWARD
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Tam | OO0TA VI Senest er 16/ 03/ 2020 12/10/ 2020
BA Engl i sh OOEN VI Senester 16/ 03/ 2020 12/ 10/ 2020
BSc Mat hs 06A VI Senest er 16/ 03/ 2020 12/ 10/ 2020
BSc Physi cs 06P VI Senest er 16/ 03/ 2020 12/10/ 2020
BSc Cheni stry 06C VI Senester 16/ 03/ 2020 12/ 10/ 2020
BSc Conput er VI Senest er 16/ 03/ 2020 12/ 10/ 2020
Sci ence 06S
BSc Bi ot echnol ogy VI Senester 16/ 03/ 2020 12/ 10/ 2020
06H
BSc Zool ogy 06z VI Senest er 16/ 03/ 2020 12/10/ 2020
BCom Conmrer ce 07CO VI Senester 16/ 03/ 2020 12/10/ 2020
BBA Busi ness VI Senest er 16/ 03/ 2020 12/ 10/ 2020
Admi ni stration
01BD
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8505_Honours_recieved_1608538705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8505_Evaluation_1608541224.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

initiatives e

St udent s Counci |

Fresh action to m nim ze absence during internal
noti vated on the internal

test and as a result nunber
from1152 to 132 ? Fromtwo tests a day shifted to one test a day for students’
conveni ence Students are informed about the process through the follow ng
and Class Commttees ¢ Any changes and
anendnents in the eval uation process are conveyed to students through tutors
and public addressing system
di spl ays the exam nati on schedul e and ot her

e The col |l ege and depart nent
details related to the assessnent

process.

exans Students were further

of defaulters was reduced

noti ce board

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

and nodel

| nt er nal

| nt er nal

exam nation schedul e »
exan nation schedul e »

The institution is an affiliated coll ege.
of each senester

Exam nati ons are conducted at the end

noti ce boards,
assessnent dates are also provided by the college in the

by the affiliating University. College inforns students about
the university notices and circulars related to the exam nations fromtinme to
time through Coll ege notice board, departnental
class tutors.
proposed acadeni ¢ cal endar

and t hrough

prepared at the begi nning of each academ c session,

Acadeni ¢ cal endar
mar ks framed by the affiliated University e
Openi ng day of the senester o
Festivals and Cel ebrations -
Last working day of the senester ¢ Vacation schedule -
University curriculum senester w se subject

I nt er nal
End termtheory

which is uploaded in the college website and distributed to every student. The
Institution functions by adhering the schedul e.
Al'l ot ment of
regul ati ons of the College -

i ncl udes -
Rul es and
assessnment

nanme and subj ect code.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv. annai coll ege. edu.in/igac/2 6 1 Course outcones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
KPHY VBc Physi cs 28 28 95
06P BSc Physi cs 46 46 100
NLNVAT vPhi | 8 8 100
Mat herat i cs
KVAT M5C 24 24 100
Vat hemat i cs
06A BSc 46 46 100
Mat hemat i cs
N1ENG vPhi | Engl i sh 14 14 100
KENG VA Engli sh 30 30 100
OOEN BA Engl i sh 64 64 100
KTAM VA Tam | 10 10 100
00TA BA Tam | 19 18 95



http://www.annaicollege.edu.in/iqac/2_6_1_Course_outcomes.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. annai col | ege. edu. i n/i gac/ STUDENTS SATI SFACTORY_SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 ni | Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ecol ogi cal Paradi gm and
Visual Culture in
Literature

Engl i sh

14/ 08/ 2019

Nat i onal Conference on
Advances in Physics and

Physi cs and Chemi stry

06/ 12/ 2019

in D-Marketing”

Cheni stry
State Level Lecture Physi cs 12/ 12/ 2020
Wor kshop on Spectroscopy
and its perspective
Sem nar on “New Careers Comer ce 17/ 02/ 2020

Bi ot echnol ogy for
sust ai nabl e devel opnent

Bi ot echnol ogy

13/ 02/ 2020

Enmerging trends in
Acadeni ¢ Publications and
Resear ch Met hodol ogy

Hands on training in Conput er Sci ence 14/ 02/ 2020

Phot oshop M5 Office

Nati onal Sem nar on Tam | 19/ 02/ 2019
Sittil akki ya Mennai gai

Lecture Workshop on Chemi stry 29/ 02/ 2020

Webi nar on Application of

fish philosophy to create

student’ s invol verent and
nor al e buil di ng

Busi ness Adm ni stration

02/ 06/ 2020

Onl i ne Webi nar on
Radi oactivity in
Envi r onnent

Physi cs

11/ 06/ 2020

Wor kshop on Enhanci ng
Educati on Through Googl e
For ns

Busi ness Adm ni stration

12/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8505_Pass_percentage_1608577348.xlsx
http://www.annaicollege.edu.in/iqac/STUDENTS_SATISFACTORY_SURVEY.pdf

Nat i onal

Opportunities of

Webi nar
“Entrepreneuri al
Chal | enges and

on

Covl D197

Conmer ce

15/ 06/ 2020

Nat i onal
I ntell ectual

Webi nar
Property
Ri ghts (IPR)

in

Mat hemat i cs

18/ 06/ 2020

I nt er nati onal

WWbi nar on
"Economi ¢ | nmpact of
COVI D- 19 Downturn and
Recovery | ndian
Prospecti ve

”

Commer ce

19/ 06/ 2020

Nat i onal

Di gi tal

Webi nar
Cash be the king and
Di vine in Post
CovI D I ndi a?”

on"W | |

Conmrer ce

26/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
Ni | Ni | Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cs 2
Chemi stry 2
Busi ness Admini stration 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 1 0.0
Nat i onal Engl i sh 1 5.5
Nat i onal Mat hs 1 2. 66
Nat i onal Commer ce 15 6.6
Nat i onal Busi ness 3 5.03
Admi ni stration




I nt ernati onal Tami | 6 3.08
I nt ernati onal Engl i sh 15 6.1

I nt ernati onal Mat hemat i cs 7 5. 82
I nt ernati onal Physi cs 7 4.54
I nt ernati onal Chemi stry 4 6. 85

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Busi ness Adm nstration

2

Commer ce

Bi ot echnol ogy

Cheni stry

Physi cs

Mat hemat i cs

Engl i shl

Tam |

Pl

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Dr.D St udi es 2020 0 Annai Ni |l
Tensi on Joen in Indian Vel ankanni
bet ween Joselin Pl ace Col | ege
t he East Nanes
and the
West: A
St udy of
Kamal a Mar
kandaya’ s
A Silence
of Desire
I nsuscep Dr.D St udi es 2019 0 Annai Nill
tibility Joen in Indian Vel ankanni
of Mata Joselin Pl ace Col | ege
Hari over Nanes
M sfortune
s in Paul o
Coel ho’ s
The Spy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8505_journals_notified_on_UGC_1608645641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8505_Books_and_Chapters_1608646148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8505_Bibliometrics_1608790877.xlsx

excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 Nill Nill 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 120 12 58
nar s/ Wor kshops
Present ed 14 Nill Nill
papers
Resour ce 1 1 11
persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such

activities

Cl ean I ndi a and
Pr ograme on
Pl asti c Awar eness

NSS RRC of our
Col | ege and
CGovernnent Primary
Heal th Centre,
Killiyoor.

5

150

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Col achel Beach 8 96
Muni ci pality Cl eani ng
and Depart nent
of
Bi ot echnol ogy
Awar eness Mel m dal am Pl astic 8 96
Pr ogr anme Pari sh and Awar eness and
Depart ment of Rai n wat er
Bi ot echnol ogy Har vesti ng
Awar eness Primary Envi ronnent al 2 25
Pr ogr ame Heal t h Center, Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8505_Faculty_participation_1608651437.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8505_Extension_1608651612.xlsx

Killiyoor regar di ng
preventing
di sease
i mportance of
H gher
Educati on at
Ramant hur ai
Awar eness Primry Dengue 48
Pr ogr amme Health Center, |Awareness Tree
Killiyoor Plantation (In
Associ ati on
with Pinmary
Health Centre,
Killiyoor)
Swachh Bhar at Annai Nager “SAVE EARTH’ 85
Pari sh Peopl e Pl astic
Awar eness
Swachh Bhar at Put hukkadali “SAVE EARTH’ 125
Town Panchyat Pl astic
Awar eness
Swachh Bhar at Thol ayavatt am Clean India 87
Nort h
Punchayat h
peopl e
Depart ment of
Mat hemat i cs,
AVC
Gender |ssue Govt. Prinmary Awar eness 28
Heal th Centre
Govt. Primary
School , West
Neeyoor and
Depart nment of
Mat hemat i cs,
AVC
Gender |ssue St. Xavier’s Worl d Cancer 51
Col | ege of Day
Nursi ng ,
Chunkankadai
Mosqui to PG students Sur vey 50
Sour ce of Depart nent
Reduct i on of Commerce and
Activity Survey Gover nnent
Primary Heal th
Centre ,
Killiyoor
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8505_Students_in_extension_1608653546.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Nill

Nill

Ni |l

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Col | ege( Aut ononous)
Tirupattur, Vellore
Di st

shop

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sacred Heart 12/ 02/ 2020 Organi zi ng Wrk 190

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5525000

4902842

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pnents New y Added
purchased (G eater than 1-0 | akh)
during the current year
Semnar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8505_augmentation_details_1609314865.xlsx

i Canmpus Partially 2.1 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11738 1506288 68 18612 11806 1524900
Books
986 474501 Nl Ni Il 986 474501
Ref er ence
Books
e- Books Nl Nill 228 Ni Tl 228 Nill
Jour nal s 19 43280 Nl Nl 19 43280
CD & 199 Nl 5 Ni Tl 204 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 158 84 5 5 27 13 27 50 27
g
Added 15 0 147 5 0 3 12 0 12
Tot al 173 84 152 10 27 16 39 50 39

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3120000

3040155

9280000

8764299



https://assessmentonline.naac.gov.in/public/Postacc/Library/8505_Library_1609261495.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Team / Persons are assigned: Laboratories: Each HOD and the Lab assi stances
Library : 2 Librarians and HODs. Sports : Sports Club - A teamof 7 including
Physical Director. Conputers : Departnment of Conputer Science and the Conputer

Technician in the College one Security person. Cass Roons : The cl eaners,

tutors Canmpus Beautician: Eco Cub” - A teamof 9 menbers. Auditorium and
Conference Hall: The Vice Principal and the technician of the College. Drinking
water facility: The Vice - Principal and students’ council. Canteen : Canteen

in-charge. Toilets : Cleaners and Vice Principal. 2. Mddus Operandi: a. On
daily basis: Aregister is kept at the office for registering any innmedi ate
need and call for action. This register is entrusted to the Ofice
Superintended. b. Purchase needs: Each team/ person wites the requirenents
and is routed through the Principal to the Correspondent. The Correspondent
directs and takes action. c. For Devel opnent and growth: i) Each team/ person
pl ans proposes with estimate which is rooted the Principal to the
Correspondent. ii) The Correspondent consults a team of Adm nistrative Board
O fice Bearers. iii) The proposals are tabled at the neeting of the board of
adm ni stration which nmeets on the third Sunday of every nonth.

http://www.annaicollege.edu.in/iqac/4 4 2 PROCEDURES AND_POLICIES].pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fri ends of 153 772660
frominstitution Kottar, Students

Wel f are Fund

Fi nanci al Support
from O her Sources

a) Nati onal Central and State 144 916010
Gover nnent
Schol ar shi ps
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 25/ 02/ 2020 25 Each Depart nment
Staff, Annai

Vel ankanni Col | ege,
Thol ayavat t am

Bri dge Courses 10/ 06/ 2019 346 Each Depart nment
St af f
Renedi al coachi ng 01/ 08/ 2019 583 Each Depart nment
staff
Counsel I'i ng 24/ 09/ 2019 57 Counsel ling Cell,

Annai Vel ankanni



http://www.annaicollege.edu.in/iqac/4_4_2_PROCEDURES_AND_POLICIES1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8505_Scholarships_1608716359.xlsx

Col | ege,

Thol ayavat t am

Yoga 19/ 08/ 2019 46 Vil l ukury Mana
Val a Kal ai Yoga
Ar akkat t al ai
Soft Skil | 15/ 07/ 2019 364 Annai Vel ankanni
Col | ege,

Thol ayavat t am

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 I nterview 35 Nill Nill Ni Il
Skills
2020 Job 35 Nl Nil I Nill
Qpportunity
for final
year UG
students -
TCS
2020 TNPSC ( 190 Nill Nill Nill
Masa | AS
Acadeny)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vi si onary 40 17 00 Nil I Nill
RPM | nf ot ech
private
limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8505_Development_Schemes_1609261953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8505_Guidance_1609262074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8505_Placement_1609262215.xlsx

enrolling into
higher education

admitted to

2020

2

VA Tam |

2- Annai
Vel ankanni
Col | ege

M Phil in
Tam |

2020

BA Tami |

3- Anna
Vel ankann
Col | ege, Tho
| ayavatt am
1 -
Manonmani am
Sundhar anar
University, T
rinelveli, 1
- St. Joseph
col | ege of
Education, v
i zhunt hayanp
alam 3 -
Bet hany
Navaj eevan
Col | ege of
Educati on,
Vencode

MA Tam |,
B.Ed in
Tam |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural 1 I nter departnental 78
Carol conpetition
Cultural 1 Fine Arts Day 513
Sports 1 Annual sports Day 569
Sports 1 I nter School Match 300
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Tam | Ni Il 1 00
Val ar chi J. Jeni sha
Cash Award
2019 Third Nl 1 00
Prize J. Jeni sha



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8505_Progression_1608788573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8505_Qualifying_1609262470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8505_Activities_Organised_1608706029.xlsx

2019 Mur asol i Ni Tl Nl 1 00 A. Abi sha
Awar d

2019 Mur asol i Ni Il Ni Il 1 00 G Aruna
Awar d Mar y

2019 Mur asol i Nl Nl 1 00
Awar d C. Si ndhuj a

2019 Mur asol i Ni Il Ni Il 1 00 A. Abi sha
Awar d

2019 Silver Nill 1 Ni Tl 00 S.
Medal Jeni sha

2019 Second Nill Nill 1 00 B. Abiya
Prize Bency

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col | ege establishes a student union with the goal of including students of
all classes in educational, operational, co - curricular, educational, and
soci al and other events in partnership and involvenent. G ound Level: Counci
of Departmental Students: Each class in each departnent shall appoint a
representative. Al the class nenbers together formthe Departnental Student
Counci| and have regul ar neetings under the supervision of the Head of the
Departnment. The Class Conmittee shall be conposed of each class and each
operation shall be registered in the Cass Commttee Register. The Student
Counci|l shall be constituted to carry out the educational and cultura
activities of the Departnent. Gaduate |level: The Students Council of the
Col | ege: For the College Students Council, all the class nenbers cone together
The el ection procedure for framing the commttee of students at college |evel
is well structured. In addition to expressing their opinion on scholarly,
institutional and other topics, the College Student Council gathers thrice in a
senmester, the student del egates frequently seek restitution for student
gri evances and needs. The Student Councils recommendati ons are addressed to the
Staff Council. Student Council election date: 04.08.2019

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Annai Vel ankanni Col | ege has an officially registered al ummi associ ati on which
is registered under section of Tami| Nadu Societies regulation act 1975. S. No
- 34/ 2015, Every year alumi general body neeting will be organized on 26th of
Decenber. The Coll ege has fornmed the alumi association, out of the year w se
30 batches of students. 1. Departnent Level: Every departnent has a |ist of
alumi who are in contact with the College. Each departnent has its own neeting
for their alumi. This year departnental alumi neetings were held on 26 of
Decenber 2019 in the A N. The Physics departnent alumi 1994 batch donated

Rs. 1,40,000/- to the departnent of physics to top up the “Al phy Endowrent”.
Their interest anpbunt Rs.12000/- fromthe existing anount 2,00,000/- is
distributed to four financially backward students fromthe Departnent of
Physics. Alumi of the departnent of Physics1994 batch donated Rs. 13000/- and
anot her al umus of the 2007 batch donated Rs. 13000/-. The total anount is
distributed to five financially backward students based on their famly
background. The Chemi stry departnent alummi 2016-2017 batch contributed Rs.
10000/ - to first year PG student Anujaisha for her College fee. 2. College
Level: A college-level alumi neeting is organized by a teamof 6 staff



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8505_awards_in_activities_1608709821.xlsx

menbers. This years neeting was organi zed on 26 of Decenber 2019 in the F. N
Total of alumi who participated were 300.

5.4.2 — No. of enrolled Alumni:

589

5.4.3 — Alumni contribution during the year (in Rupees) :

150000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi general body neeting held on 26.12.2019. Al the departments conducted
their departnental alummi neet also on the sane day afternoon session.
Depart nent of Physics conducted Silver Jubilee Celebration for the 1994 batch
on the same day.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In the Staff Board, chaired by the Principal, address the education rel ated
matters. The Staff Secretary reports the neeting mnutes and nmenbers of their
respective offices are the HODs of each departnent. Wienever consultations are
required, all staff nmenbers are called to discuss on inportant issues. There

are nunerous organi zations, such as the Student Council, the Youth Welfare
Society, the Student Welfare Board, in which students and teachers engage and
deci de and undertake different tasks. The roles of the organization are nanaged

by the nmenbers of staff through the creation of separate comittees. Sports
Day, College Day, Fine Arts Day, G aduation Day, |naugural First Year Function
Teachers Day, Annai Vel ankanni Feast, stands as the exanple for the above said
matters. By incorporating staff nenbers and students for academ c and extra -
curricular events, the College pronotes participative nmanagenent. The col |l ege

al so established a decentralized decision-maki ng system where depart nent al
committee nenbers interface their recomendati ons with the personnel councils

coll ege commttees. The Heads of the Departnent undertake the recomended

Participative and Decentralization processes Gatherings of the Cass Conmttee:

Meets of the Class Conmittee are held to decide on the activities, plan and

budget. Discussions of the Department Student Council: these neetings are held
only for the class representatives of the respective classes in order to
schedul e and i npl enment the departnent |evel Progranmes. Exanples: Fresher’s
Day, Workshop/ Sem nar/ Synposi um Busi ness qui z, Extension Events. Consultation
with the Principal / Vice Principal: The Departnent works closely with the
Principal and/or the Vice Principal to take key decisions on the Departnent and
the education of the students. For exanple, assigning students to conpete,
granting permission to | eave the campus for acaden ¢ and non academic
activities, etc. Discussion with Senior Staff Menbers: In the effective running
of the departnent, the thoughts and suggestions of senior nenbers of the
departnent and in the college play a crucial role. Departnent neetings: The
departnment hol ds regul ar gatherings to schedul e and inplenment the departnent’s
actions. Feedback: Feedback fromstaff and students is a platformfor
participative managenent to be inplenented. Obligations for the students:

Del egating control to the students is a high point that foll ows the departnents
priorities. Program Committees: For each curriculum various conmttees are
formed, such that multiple students have the ability to serve as convenors, co-
conveners and nmenbers of the conmttee. Wth the perm ssion of the Director of
t he Agency, Personnel Convener and Organi zer, these commttees are given the
full power to performtheir role. ? Organising Comrittee ? Budget Conmmittee ?




Di scipline Conmittee ? Refreshnment Conmittee ? Reception Committee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

e Online Adm ssion including an
online payment facility in both UG PG
| evels. « CGovt. Rules for Reserved
Categories are foll owed Students are
admtted on nerit and on the basis of
i nterest and conpetence. To regul ari ze,
noni tor and oversee we have an
Admi ssion conmittee consisting of four
nmenbers.

| ndustry Interaction / Coll aboration

I ndustrial visits - Kuzhithurai
Muni ci pal Court, Techno Park at
Trivandrum Planetarium at Trivandrum
Mat hemat i cal Museum Seri cul ture
Grainage Unit and Silk Reeling Unit at
Tenkasi, Science Centre at Tirunelveli,
Eco Park at Kanyakumari, Sankar Cenent
Factory at Thazhai yut hu, VOC Port at
Tuticorin, CDS Library at Trivandrum
Nanjil MIk Plant, |SRO at
Mahendr ahiri, Titanium Factory,
Paper M1l at Cherennahadevi,
Horticulture Unit at Kanyakumari, Aavin
MIlk Plant at Tirunelveli, Miseum and
Pl anetari um at Trivandrum Hi ndu
Printing Unit at Trivandrum Wnd M|
Station at Aral vai nozhi, Trivandrum
FilmdCty, Atonmic Power station at
Koodankul am ? The project works done by
our students at various industries |ike
d ade Software Sol ution, Marthandam ML
Web ki ng Technol ogi es, Marthandam ?
I ndustry people invited for |ectures

Sun

Human Resource Managenent

Al'l Teachers are given additional
responsibilities at the
Col | ege/ Departnent level. Totally 32
new conmttees were forned. Students
are also given responsibilities at the
Col | ege/ Department | evel.
Encouragenent: Curricular, Extra-
Curricular, and Co-Curricul ar
activities. Motivational Progranmes to
students and Staff

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library o Partly autonmated, Two
confortable reading roonms- 60 ft in
length and 32 ft in width. Inflibnet
accessible at our college as an e-
library service. Browsing and Phot ost at

is




facility. ICT: « Al departnments have
been equi pped with net-connectivity. o
Teachers are supplied with ICT
equi pnment so that they can inpl enent
teaching practices allowed by ICT. o
Wth a high-speed internet connecti on,
the entire campus is W-Fi enabled. Two
i nternet providers, nanely, BSNL and
Asia Net, offer net access to the
campus. Physical Infrastructure /

I nstrunmentation I ntegrated Teacher
Educati on Programe Construction work
started Canteen Construction work
started Pl ay-grounds gave a face-lift.
Canpus gardens gave a face-lift so that
t he canpus wears a green | ook.
Additional furniture as required was
purchased. Facilities in research
centers, new instrunments were science
departnents were added in the science
departnent | aboratories.

Research and Devel oprent

A Research Committee was created,
comprising nmenbers of enpl oyees from
each departnment. Seven branches have

been converted to research centers. Qur
research nobilization fund, which
honors doctoral candi dates and staff
who have published their publications
in journals, facilitates research
i nduction prograns in order to nurture
schol arship at our college. To
encourage and honor research gui des
i ncentives were given. ¢ Presentation
of Papers at Sem nars/ Conferences by
staff ¢ Participation at

Sem nar s/ Conferences by staff o

Publ i cation of scientific papers

(approved both by UGC and | SSN

Journals) - 63 ¢ Staff nenbers pursuing

Ph.D. - 19 « University approved

Research Guides -21 ¢« The Engli sh,

Mat hemat i cs, Physics, Commerce,
Cheni stry, Bio-Technol ogy, and Tamni |

Di vi si ons have been upgraded as
Research Centres. Registered Research

Schol ars -40

Exam nati on and Eval uati on

Exam nati on and assessment -
Assessnents are carried out in a well-
pl anned way. Wel|-established review
cells are regularly operating,
conducting internal student eval uation
in conmpliance with university
gui del i nes. Senester assessnments are
carried out by the associated
institution, in order to efficiently
train the students for university
review, periodic class evaluations,




unit tests, internal tests, and nodel
exanms have been carried out annually in

a consolidated system Based on the

mar ks they received in the internal
exam nations, university internal marks
for the students were given. Interna
mar ks and attendance shall be presented
to the associ ated assessnent portal of
the institution, and facilities shal

be given in all departnents.

Teachi ng and Learni ng

In order to successfully deliver the
teachi ng and | earni ng process, nenbers
of staff of the departnent are required

to design the lesson plan and | esson
notes for the subject they have worked
wi th. To boost the |earning process,
sl ow students were given course
materials for each subject. For
efficient |learning, sem nars and tasks
were al so given to students. In order
to educate the students, staff nenbers
are guided to use ICT skills so that
students can qui ckly understand the
subj ects. Students are made to
participate in group conversations in
the | earning process, performng
qui zzes in the classroonms. |Innovative
strategi es are used by each and every
enpl oyee in teaching and studyi ng.
| mprovenent of conputer-aided teaching
and | earni ng nethods: | QAC coordi nated
the Online Course Curriculum Creation
and Delivery Faculty Devel opnent
Programe (FDP) from 24 June 2020 to 30
June 2020.

Curri cul um Devel opnent

Basi ¢ education: The university
offers the curriculumand the syll abus
Pl anni ng: The syl | abus includes the
hour - by- hour handling of the content
for the course. Input: Feedback from
students and the HOD i s obtai ned and
the instruction is targeted at
i npl ementing salient reconmendati ons.
Extra-curricul ar subjects taught:
devel opnent of yoga, computer, and
Personal ity Devel opnent. Courses
of fered wi th val ue-added: Typewiting,
Short hand, and Lab Techni ci an course,
Hi ndi Course, Driving License, and Art
Craft. The Col | eges Syl | abus
| nprovenent workers at the Board of
Studies at the University reflect the
reconmendati ons submtted to the
University fromthe curricul umi nput
fromstudents, parents, and staff.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

At the department and coll ege |evel,
the specifics of the academ c
schedul e/ senester plan and the growth
activities/events such as |ectures,
nmeet i ngs, conferences, etc have been
upl oaded annually to the coll ege
website. Departnment operations,
intimations relevant to functions are
sent via mail. Students file a soft
copy of their assignnents and details
of events via e-mail. By e-mail, team
menbers subm tted course notes to the
students. As a nessage fromi-canpus

applications, the college sends al
forms of nessages to the HODs and staff

menbers about the preparation and

growth of the college events. | QAC
connects to all the divisions by mai

Adm ni stration

Qur college office administration is
now fully automated through online
paynent applications fromi-canpus.
Technol ogy i ncludes updating the
enpl oyee profile and student profile,
Department w se workl oad, and tine
table of the departnent, enrollnent of
students, fee paynent infornmation,
details of college buses. Daily
attendance by students is sent by SMS
to their guardians. Staff circulars are
sent via the bulk SM5 schene as well as
via mail. Via email and What sapp, | QAC
circulars are sent to them

Fi nance and Accounts

e This section is conpletely
computerized with work places and
accounts. ¢ Maintenance of College
accounts via Tally. « Staff pay is

credited to the bank account directly.
e The associ ated university demands
that students pay their exam fees
through an online Portal. « For al

procured goods, bill settlenent is by
online paynment or RTGS and Cheque.

St udent Admi ssion and Support

e Online requests, including an
online paynent portal. < Miintenance of
st udent dat abases via i-Canpus
applications. « E-mail |1Ds and phone
nunbers are printed in the Handbook for
all nenbers of the Anti Raggi ng Team

Exam nati on

On our campus, the affiliated
uni versitys Exam Pro portal is
i ntroduced to update the students
attendance and nmark data. Students do
have to pay the university exam fees
via this site and after paying the
fees, they have to downl oad their hal




emi |

tickets.
tests,

the hall

I nternal s,

ticket for

Model
Time table for
Questions are sent to students via
and What sapp. Col | ege provides
services to pay exam fees and downl oads
the students from
the University examsite.

Uni versity
Uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI | NI L Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Trai ni ng Nill Nill 8
on 10/ 10/ 2020
Accessi ng
i - Campus
sof t war e

2019 A Nill Ni |l 30 Ni |l

Wor kshop 19/ 07/ 2019
on
“Enhanci ng
Resear ch
Activities
in
Col | eges”
for
Sci ence de
partnents
t eachi ng
staff.

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Two Days Online

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
I nt ernati onal 1 13/ 06/ 2020 14/ 06/ 2020 2



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8505_Development_training_programmes_1609313722.xlsx

Facul ty
Devel opnent
Progr amme

Ref r esher
Program on “MBA
- PPC
(Managenent ,
Busi ness,
Adm ni stration
—Pr esent Post
Crisis)”

Onli ne 1

14/ 04/ 2020

04/ 05/ 2020 10

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

67

13 34

13

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

» EPF as per governnent
norns ¢ Gratuity while
retirement « Medical
Leave 10 days per annum e
Maternity Leave for 90
days ¢ Honoring Ph.D.
hol ders through Public
nmedia and in the Col |l ege
Day. ¢ Two increnents on
conmpl etion of Ph.D e
Annual increnment for
staff and peri odi cal
revision of scale. o
Vol untary retirenent
schene at the age of 55.
e As per Tam | Nadu
Gover nnent norns staff
retirenent age i s 58.

e EPF as per governnent
norns « Gratuity while
retirenment « Medical
Leave 15 days per annum e
Maternity Leave for 90
days.

e Student Welfare Fund
e Monetary assi stance by
t he Managenent to poor
and needy students who

are good at studies

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES | nt er nal

The ext ernal
audi t or.

audi t

Audit Every nonth the accounts are audited by the Annai
Col | ege Adninistrative Board and the sumary report

is done annually by friends of kottar through its external

This years auditing was conpleted for the financi al
31.03. 2020 and the report

conducted by Arockiasany Charles and the frequency of audit

recei ved on 07.08. 2020.

financial year.

Vel ankanni
is filed. External Audit

year 01.04.2019 to
A financial audit is

is once in a

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8505_Training_Programmes_1609309953.xlsx

Friends of Kottar 725000 Friends of Kottar
Schol arship for

O phan/ Sem orphan and

Econom cal | y Backwar d

students
No file upl oaded.
6.4.3 — Total corpus fund generated
15916101. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi nistrative No Nill Yes Annai
Vel ankanni
Col | ege
Admini strative
Boar d

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e All Parent-Teacher neeting is held once in a senester. The PTA neeting for
the odd senester was held on 20/10/2019 and 950 parents took part. The PTA
meeting for the even senester was held on 01.03.2020 and 1123 parents took
part. Parents enthusiastically participate in Parent-Teacher neetings and

express their views freely. They bring suggestions and grievances of their ward
to the attention of the Principal and Managenent, so that nanagenent can take
steps to address them After the conclusion of the nmeeting, the parents visit
each departnment to get to know about their wards’ progress. ¢ Teachers have
been able to communicate with parents to prevent early nmarriages and ot her
prejudices related to the dropout of girl students. This has resulted in an
increase in the overall percentage of girl students in the college. Presently,
the femal e students constitute 75 of the total students of the college. Faculty
nmenbers nai ntain attendance records and internal marks of students. If a
student shows poor attendance and nmarks then parents are inforned about the
same by faculty menbers and Principal and subsequently neetings are arranged by
the college authority with the parents on a need basis. In alnost all cases,
parents provi de essential support and care to ensure proper attendance and
progress of their ward.

6.5.3 — Development programmes for support staff (at least three)

 Training on Accessing i- Canpus software on 10.10.2019  Oientation
Programme on “Heal thy Conmmunication is the root of good relations in our Job”
for Non teaching staff on 28/11/2019 « Orientation Progranme on “How to work
with joyness” on 11/02/2010

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e 13 new snart classroons were added, teaching-I|earning process has started in
these smart classroons. ¢ 6 faculties were pronoted as Associ ate Professor
al together 26. ¢« 2 new approved research gui des added along with existing 25
guides, total 27 in the college. * New equi pnment’s added to science
departnents. ¢ Application placed for Integrated Teacher Educati on Programme
together with No objection Certificate from Tanm | Nadu Governnent and Teacher




Education University. e

st udent s.

Pl anned to have a best canteen facility to

staff and

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

A Wor kshop
on Enhanci ng
Resear ch
Activities
in Colleges
for Science
departnents
t eachi ng
staff

29/ 07/ 2019

Nill

Nill

30

2019

Orientation
Program for
Newl y
appoi nt ed
staff on
Teachi ng The
Current
Educati on
Policies and
Chal | engi ng
Scenari o

03/ 08/ 2019

Nl

Nill

17

2019

Orientation
Pr ogram on
Educat i onal
Psychol ogy-
A tool to
pronot e
Teachi ng
Lear ni ng

27/ 11/ 2019

Nill

Nill

68

2019

Orientation
Program on
“Heal t hy Com
nmuni cati on
is the route
of good
relations in
our Job” for
Non t eachi ng
staff.

28/ 11/ 2019

Nill

Nill

21

2019

04/ 12/ 2019

Nl

Nill

73




Orientation
Program on
Stress
Managenent

2020

Orientation
Pr ogram on
Soci al Media
and Hi gher
Educati on

11/ 02/ 2020 Nill

Nill

73

2020

Orientation
Pr ogram on
“How t o work
W th
Joyness” on
11/ 02/ 2010
for Non —
t eachi ng
staf f

12/ 02/ 2020 Nill

Nill

21

2020

Orientation
Pr ogram on
The Need of
Ment or —
Ment ee

25/ 02/ 2020 Nill

Nill

77

2020

One day
Wor kshop on
Emer gi ng
trends in
Academi ¢
Publ i cati ons
and Research
Met hodol ogy
for staff
and Schol ars

29/ 02/ 2020 Nill

Nill

65

2020

Facul ty
Devel opnent
Pr ogram
(FDP) on
Onli ne
Cour se
Cont ent
Devel opnent
and Delivery

24/ 06/ 2020 24/ 06/ 2020

30/ 06/ 2020

49

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8505_Quality_Initiatives_B_1609311378.xlsx

Fundanent al
Ri ghts and
Duti es of
Indian Citizens

24/ 09/ 2019

Nill

12

32

Legal
Awar eness to
Programme on
LEGAWAR- 2020
(Legal
Awar eness War
to Protect
Wnen's Heal th
Ri ght s)

01/ 10/ 2020

Nill

59

191

Gender equity

26/ 02/ 2020

Nill

117

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Rest Roons Yes 4
Scri bes for exam nation Yes 2
Ranp/ Rai | s Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 07/ 2 1 Consequ 103
019 Qutreach | ence of
Programe | Dengue
(dengue |and proce
survey) |dures for
conductin
g dengue
survey.
2019 1 1 19/ 08/ 2 1 | mporta 133
019 Qut reach nce of
Pr ogr amme rain
(Rain wat er har
wat er Har | vesting
vesting to
Awar eness | i ncrease
Ral | y) t he
ground
wat er




| evel .

2019 20/ 09/ 2 Avoi d 74
019 Qutreach |plastic,
Pr ogr amme Save
(C ean nat ur e
India) |[Tree plan
tation,
Cl ean
I ndi a
2019 23/ 09/ 2 Qut The 39
019 reach ( rol e of
Awar eness human
programe |bei ngs in
on Anthro t he
pogeni ¢ | seashore
Mari ne De |pol | ution
bris- whi ch
Cl ean af f ect
I ndi a) t he
marine ec
osyst em
2020 07/01/ 2 Support 88
020 Qut reach( to
Training) | Trai ni ng
and Enpl o
ynment
Pr ogr amre
for Wnen
( STEP)
2020 07/ 02/ 2 233
020 Qutreach |Awareness
(Awar ness |on | npact
Pr ogr amme of
) Pl astic
and
Rernedi al
Measur es
2020 14/ 02/ 2 Pl astic 88
020 Qutreach |Awar eness
(Awar enes
s
pr ogr amre
)
2020 18/ 02/ 2 30
020 Qutreach |Awareness
Awar eness |pr ogr anme
progranmre | on Road
on Road |safety, E
safety [nvironnen
t protect
i on,
Heal t hy
Food
Habi t s
and CGood

Manner s




2020 1

1 19/ 02/ 2 1
020

Qut reach
Awar eness
progr ame

87

Awar eness

pr ogr amre
on Road

on

saf ety

Road safety

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Acadenic Diary
2019- 2020

17/ 06/ 2019

A code of conduct for
students is illustrated
in the Academic D ary,
whi ch covers the rules

for adm ssion, the
procedure for applying

for leave, Library rules
and regul ati ons, Physi cal

Educati on, General
Di sci plines, Attendance,
Fees for Certificates,
Al | ot ment of internal

mar ks framed by the
Manonmani am Sundar anar

Uni versity, Festivals and
Cel ebrations, University
curriculumw th subject
code and vocation
schedul e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ant i drug Day 26/ 06/ 2019 Ni | 845
(Shortfilm
Mot i vati on 26/ 07/ 2019 Ni | 416
Programme on
“I mpossi bl e says |
am Possi bl e”
Wit e Cane Day 03/ 08/ 2019 Ni | 1635
(Stanp Issued to
the Students by the
I ndi an associ ati on
for Blind)
Human val ues 07/ 08/ 2019 Ni | 64
Human val ues 17/ 08/ 2019 Ni | 96
Pl edge on 20/ 08/ 2019 Ni | 1758
Conmrunal Har nony
Day
Mot i vati on 31/ 08/ 2019 Ni | 16
programe on “Hunman
Val ues”
Mot i vati on 06/ 09/ 2019 Ni | 44
programe on



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8505_Inclusion_1609312430.xlsx

“Positive Attitude”

Mot i vati on 10/ 09/ 2019 Ni | 545

Programe on

“Prevention of
Sui ci de”

Orientation on 27/ 10/ 2019 Ni | 40
Human Ri ghts

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? In the departnent of Chemistry, prepared eco-friendly home products like
soaps, detergents, sanitizers, etc are practiced by the students. ? To naintain
a sustai nable environment, we avoid the usage of nondegradable utensils on the
canmpus instead of it we use steel, glass and areca made products. ? Maintaining

an herbal garden on the canpus. ? Verm conposting is practiced in the
departnent of Zool ogy. ? To make the canpus nore greenery, alumi of the
departnent of Commrerce planted trees on the canpus. ? A club naned “G een

Bi ot ech Consortia” by the departnent of Biotechnology which is initiated to

pronote the green environnent and planted neem and pal mtrees on the coll ege
canpus On Septenber 17th, 2019. ? “Pronotion of life with Natural aspects”
program organi zed through Tanil|l literary club

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice- 3 1. Title: Setting up of annual thrust for College functioning
2. Coals: The goal is to achieve the nain goal enshrined in the vision, step by
step. 3. The Context: The Need to gal vani se a coordi nated approach anong al
stakehol ders. 4. Practice: At the close of the particul ar academ c year after
t he annual assessnents, the managenent conmes out with the thrust thene for the
following year. This is in practice fromthe acadenic year 2012-1013. 2014 -
2015 - Year of Research and Devel opment. 2015 - 2016 - Year of Conmunity
Services 2016 - 2017 - Year of Quality Inprovenment 2017 - 2018 - Year of Team
Work 2018 - 2019 - Year of Qutreach 2019 - 2020 - Year of Amty with Nature The
trust of any particular year was followed up in the foll ow ng years. 5.

Evi dence of Success 2014 - 2015 - Year of Research and Devel opnent. M Phil.
courses In the academ c year 2014-2015 following MPhil. Courses introduced. ?
M Phil. Mathematics ? M Phil. Physics ? MPhil. Chemstry Al the staff nenbers
were encouraged to do their doctorate in their subjects in the sanme year. The

nunber of Ph.D. holders has grown from1ll to 40 |In phased out manure the
foll owi ng departnents have been nmade Research centers. ¢ Tam |, English

Comrer ce, Maths, Physics, Chem stry, Biotechnology Sufficient infrastructure

together with appropriate research instrunents was created for every
departnent. 2015 - 2016 -Year of Community Services ¢ Efforts taken to create
awar eness anong the students of the college majority of whom come from

nei ghboring villages. eg. Awareness about the problem of also alcoholism in
the area. ? Flood Relief Service at Cuddalore ? Visit old age home by staff and

students ? Visit Mentally retarded home ? C eanness progranms ? Road safety
awar eness progranms ? Traffic awareness prograns ? Heal th awareness prograns ?
Hel met awar eness prograns ? Dengue awareness Progranmes ? Consequences of using

pl asti ¢ Awar eness Programmes. 2016 - 2017 - Year of Quality Inprovenent CQur
Col |l ege First cycle NAAC accreditation achieved » First cycle NAAC
accreditation achieved on 16-12-2016. NAAC Peer teamvisited from08/12/1016 to

10/ 12/ 2016. Accreditation grade: B with CPGA of 2.79 « Achieved 2f status on
15/ 12/ 2016 « Received 12(B) status by UGC on 08.05.2019. 2017 - 2018 - Year of
Team Wrk To inculcate the teamspirit the staff were asked to specify the area

of particular interest for the formation of conmittees, accordingly the
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comrents were revanped | eaving out the unnecessary conmittees, and the total
nunber of commttees has been thus reduced from66 in 2016-17 to 29 in 2017-18.
2018 - 2019 - Year of CQutreach The thrust inspired all the departnents in such
a way that each departnent came out with its own programfor the outreach. 2019
- 2020 - Year of Amity with Nature Thene created an awareness of the need of a
friendly relationship with the nature because we and the nature are one. As a
result awareness canpaign, Organic farmng, Tree plantain, Socio econonic
survey were conducted. Problens: ? Lack of Mtivation anbng the students
created by the al arm ng unenploynent ratio. ? Lack of cogni zant atnosphere in
the Villages which are affected by al coholismand poverty. Best Practice - 4 1.
Title: Providing national English daily to all students. 2. CGoals:- ? To
provi de opportunities for students to enhance their CGeneral know edge in
different fields. ? To make them read, understand, and practice the English
Language. 3. The Context:- ? The overall rural setup of the students. ? Lack of
opportunities to listen to/watch the daily news. ? Lack of sufficient English
vocabul ary anong the student. 4. Practice:- ? By contacting one particul ar
English daily through the local area reporters. ? Demanding a reduced rate of
the daily consignnent. ? Making sure that the newspaper reaches the hands of
students 5. Evidence of success:- ? “The Hi ndu” newspaper is delivered on daily
basis at a reduced rate. ? Fromthe agency, the Daily consignnment reaches the
Li brary. The librarian reaches the newspaper to the departnents. The students
collect fromrespective departnents. 6. Problens encountered:- ? It is hard to
assess if the students go through the daily newspaper. ? There is a need for a
noni toring systemto assess the sane.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. annai col | ege. edu.in/igac/Best_ Practicesl. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness 1. The semi — public nature of the Coll ege
The Institution is founded owned and admi ni strated by a society consisting of
Roman Catholic clergy. However there are a sizable nunmber of |ay people who are
cl ose coll aborators and form part of the governing board to the effect that the
presi dent of the adnministrative board is |lay person and so also the Bursar. a)
Col | ege General Body The education agency of the College is society it is
fornmed a unique way, its own general body for the collage governance, this
CGeneral Body consist of the menbers of the society and all those who have
financial contributions of Rs.5000 or Rs.1000 at the stage of planning of the
Col l ege. Thus there are nearly 200 nenbers in the general body. b) Coll age
Governing Board Col | age Governi ng Board consists of |lay persons elected from
the general body (7) together with the nmenbers of the Friends of Kottar society
(9). 2. Transparent financial arrangenent. Though Annai Vel ankanni College is a
self-financed Institution, Al receipts are recorded and accounted. The scale
of salary for the collage staff, Teaching and Non-Teaching is drawn accordi ng
to the incone i.e. 75 of the fees collected goes as salary and the renai ning 25
is utilized for the devel opnent of the College. The soci ety does not draw any
financial benefit fromthe College, the accounts are transport to al
concer ned.

Provide the weblink of the institution

http://wwmv. annai coll ege. edu.in/igac/lnstitutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year
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http://www.annaicollege.edu.in/iqac/Institutional_Distinctiveness.pdf

e Smart classroons to be increased ¢ Library autonmation to be
pronote funded projects in the canpus ¢ To enhance further the
sci ence departnents. ¢ To make the College a nultidisciplinary
Eventual ly to nake the Col |l ege Aut ononbus ¢ Achi eve Excell ence

conpleted ¢« To
equi pments to
Canpus -

in quality
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